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Redl DUSTt IHee J’fJ [STI9
~ cultural belief thatwe
people, one mob who fJJ f oz oW
~ | but belong to this land:

.~ When the dust is settled on our
lives, we only get to keep oulr
dignity, our integrity andl therleve

& respect we shared withi people




R E0 DUSiHEHEalTOENSACKEGNIIGE

+ FOr too Iong new:semesincigenousiEnNcVveE
maintained a State oirOpPIESS] |
choice or circumstance is a
and epinien.

+ Men need to understancdiwhat GppressieRNS ane
how It has effected thelr IvVes:

& MODEL OF OPPRESSION (e 01 sererson eanaras & panaiessy

Federal (A\TSIC) FAtNErS

Communlty - Family:

House-hold USE-neid
Family - Commanity

Individual — Men - Nation




BackgolneicoRiinlEs

+ Due te the' resulits ol colorisatien lndIgEnEUSHIIER
had three key: valless takenrawey  iremFenras
men,

+ 1) ldentity — thelr Image: ol WHRer ey WERENVES
distorted through the: hakshl prachCes i
assimilation,

+ 2) Responsibility — men Were Sthpped Gl el
traditional reles whichl saw’ them GRCE FEeSpPrRcE
with the ability 1.e., to previde: By AURtRg,
making tools, shelter, canees etc and

+ 3) Relationship — both eur men ancd \Wemen
were taken away from the families, and the
results of this today have left many, effeur men
not knowing how to show emotion and huild
relationships within their own families and
amongst other fellow men.



BackgolneicoRiinlEs

+ Red Dust Healing s WihtteRNiGerinen
Indigenous perspective o Indigeneus
Men; and thelr familiestline pregaigins
targeted at the heart and Reirtieseac

+ The program facilitates: the thderstanding

of “Rejection™ being the feluncaen eirall
hurt

+ Participants are encouraged terexamine
thelr own personall hurt and allews them
to heal from within addressing family and
personal relationships and what may: have

been life long patterns of vielence and
abuse.




BackgolneicoRiinlEs

& fhe program places ther paricipani e
the positien; el BeIng UV m)rane
then as the ene deing the g
(perpetrator)

+ The pregram ldentifies the emobens el
as the victim and then the U caused as
the perpetrator

+ Participants are asked to examine the
similarities and effects this may: have had
on their lives while growing uprand
question whether they are repeatiig the
same tactics that may have hurt them.




BackgolneicoRiinlEs

+ he program’ encompasses vistaiNielisiie
learning moedulesHiinkingreculttrEsite
encourage participantshwithNRcivic bz
INSIghts Into) Identity;, Pelengineg anReE Sell;
beliet.

+ The program encoeurages our men terheal:
IT our men learn te heal, then We:can
build strenger family: relaticnshlps:

+ The program explores ancient traditenzl
practices, the morals, values and
principals of these ways and then
demonstrates how they fit Inte today s
soclety.
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+ |t we dc rur KINGWAWhRGHVESaIE 2 RENVIIERE
We' come! iiremy, then neWWAE GNYESKIgGWY,
Where we are geing?

+ Healing IS’ a spintual"uncerstaneinereirselis
identity, love, belonging, family; Secuiitys

hurt, ﬁ\eartache good times;andiatghter
+ He/allng IS a grasp for hepe based enrieve
C

~and respect and understanding of
ourselves and our supperts ~




=ogiciMNSORIERD

+ “Red Dust M@ COVENS aREES
significant ter healingrsucihiras

+ ldentity, family reles anad szructure,
relationships, Elders; VIeRrsHats]
Indigenous; histery, and thernpee
colonialism;, drug and alcehellisst
fam|Jy\V|oIence grlevan 2 andile
.and mental healthrissues, anger
management education and em ploymeni:
housing Issues, meetings and commuRity
contribution and governance. i
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Case-management and 5 L0000
SYSLEI

[
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=)

¢ Eachi persemwiliShaveranineividuaiscEases
management ]'JJrlrJ JEVEIOPECRONMEETNE
personall needs

+ Red Dust Healing promotes ioliow oy
links andl referrals to relevant SEnVICES
assisting with' completion’ oi* gealfsetii
case-management plans

e The case- -Mmanagement plai gan OER

supported by a buddy ar_}d(m it
- that can assist and enhance con

Individual case plans.



CasSe-managemeRianeErSHgpo)i
SySiemsicentinues

+ TThe program promeies, eyWRerships Sell;
determination) ststaipaisiity 2ne
autenemy.: The pProgramepPeWErS PECPIE
and communities; terparticipaterane
contribute te selutiens Withipr el
communities.

+ The program has developed links e
employment oppoertunities threugiara
partnership with North Queensiand VWaters
TTRIMA and BARK (Brothers Act @i
Random Kindness).

+ Other Partners include James Cook
University Indigenous Health; Unit, JEU

Dispute Resolution Program, ATSI Legal
CService NO



+ The projectwillftitiiserexistipeNmeligStiEug
Service providers andindigeEneouSISERvICE
providers and ﬂuér OUS Elders ter assist
withi the delivery: oii relevanis SErVICE
modules; I.e. Relevant Elders torassist
with Cultural and traditional ways;
Aboriginal health workers for healthy,

_lifestyle and diet etc. Sexuall Health
workers and D & A workers to ST
case-plans Ifi reguired ete.



PlojECt DENVERY DESJQH

¢ The program willfherdelivVereait
groups tWwo: times PElF grotPsn
Queensiand Region:

¢ The program will"berdelivereadioy 2

trainers to a group) ol 8=10r ParCIPaLS
over a 3-4 day Perioc Daily/ time

enV|sa ed wouldl be between S.50aniana
3.30/pm withi lunch, merninel and
aft/ernoon tea prowded —

» The second training woeule be 010) noJe IEC

0]
within a 4 to 6 week period after e Initial
training block.
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ProjEc DENVERNADESIUI

+ The Buddies/VentorsawilisSuepoit:
and encourage participantsSito
completer case-plangeaiSiaisSaviil
give the participanits theropporttinity
to follow through! wiithi case=plans
and/vx)ith relevant service providers
in between the two training blocks



OuUtcomes and Perermance

Vieastiies

+ Projected Outcomes inciud
+ Better unc er:;'tanrl]ru i} SE
men te address the U
+ |mproved self esteem’

+ ldentifying the linking| off emo ]J(JS zip)el
feelings with behaviours and actions
* Reallza\tlon and knowledg igfel

avallable through netwo
assist participants and fa mllles
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+ Families are linked to service [ OVI aKS
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Outcomes and Periermance

Vieastiies

+ Indigeneusiivien WJJJ pIEbY/

Understanding e ldenitit

to self evaluate matters 'j'
on their owni personallives

* Deve‘lopment of future rol
and/féthers

%-aRestore relationshipsyV |th

(D
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Outcomes and Perfiormance
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IENING| CUENLIPERTRERSIPS

+ Increasing capacity, oiflndigeReuSNERN:
contripute; plan; Implementiane evaJuate
a variety off strategies; projects and
programs In thelr comm ler/

* Imprc\/e relatienship
and sons

+ Develop and c”'"_
for Indigenous men.

L

+ Assist to mend family relatiq_,g



1]
- Complete CASE~ oJrrr; ziplel ] fJ"' 0 cgsn IESRAING
SUpPpPort NELWerKs

Participation levels
maintained by, attel

Feedback firom Iocal nizations and amils
members -

- Partlcug}ants to e invelvediin; co-facllitetRe ittne
trainihg |

quormatlon of a partnership co Aittee t
1mplement and guide the g Ject |

+ Black tracking — retracing your steps, self
evaluation process. -

"£ | , Eiple oreje)rEingl;



NG

ol

RDH Outcomes Achiev

+ Cleveland Yoeuth Detenticn Ceniti
Townsvn

& 41 participants completeartine preogiei

+ 4 clients did not chJe e the prJfrlff

¢ 1 was released and i had 2 collts apearanceraige
2 chose not to comple the ]J o9 aim:

¢ 3 facﬂf\ators Were mentored: threough th

* I\/Ianage}nent ofi Cleveland hasi asked or some of
_‘their staff to be trained m@"crf}p ogram 'J&‘fer e

end of the year. Negetiations are ¢ rens Ly Berng
discussed

+ Total 44 completed program
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R @UICOMES COE?

Kirwin High Scheol
14 participants; completed e preaei
2 did not complete: therprogjaimn

1 facilitator Was mentered threughrtheNeregiEim

Kirwin High has new r{,J d filinds and N
already run a fellew: Up: te the pre gr

facilitator trained in the Proe rrr
follow }o Kirwin High has indicatec t
continue to run the program at ther s

« Total 15 completed prograt

P
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R @UICOMES COE?

2 Learning CenitreiovwWhRnsSViIlle

+ 8 students completed theNpregiim

+ 2 didi net complete therpregieim

+ 3 facilitators' have been mentored! throl tiejn]
the program

+ Flexible learning staff . S| NOW 1I9EEN
‘trained in the dellveryyh ST prograim

*Total 11 completed program

o
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RIDFH OUICOMES CoRLak

+ Magani MalufKessiownsville
¢ 3 students comip Ju,wl ther progiainm
+ 1 student chiese not tor completertiaeNregiieiii

+ 1 facilitater has 'séen MmEntoredr threugn e
program delivery,

+ Total 4 completed pregram:

+ Cunnamulla Reference'

¢5 partlcr%ants completed the program

« 1 Cooma Elder and 1 facilitator hiay
mentored through the program

+ Total 7 completed program
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RIDIHNOUICOMESICOMLGEE
& TownswviliesAberiginal anaNSIZnc el

Health Services
+ S Participant giicle

+ ATSICLS (NQ) L gal Ser\/]geg
+ 5 Indigenous Eield Staf: 1

Executive Officer of the ore
completed the program.

oA "Cultural Awareness? versi

program was also conducted for lL
members of ATSI Legal SerV|c
positive feedback.
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RDH Outcomes Achnievec

+ 90 people havernow: completeditnE pPreg Vit
some ouitstanding results.
¢ Some IntervIews Cor rJlJf _r.e J vvJ ip) oelftle] geipliss
i feedback,
+ The main reason Wh LAISTProg e
success IS that It IS targeted! at |
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the head. The progjamia OWS TOIEAUIMEACY zipje]
literacy.issues,, it is flexible to ¢ oK all ANSI

men young and old), Cultural Awareness modules
for non ATSI people The program hasialSerseen

_run with a mixed group of ATSIFand Nen ATSI
young people. The program creates an
environment that allews for confldent

kept
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IIENkSHEIAYOUIUIINE

«\WE WOULD LIKE 110 TAKE THE
OPPORTUNITY: O THANK YOUEOR
YOUR TIME IN ATTENDING FrJJ‘
PRESENTATION.

B
A -
Spread’'Out and Stick Tegether,
RANDAL ROSS and TOMIPOWEILIE
0407 739-685 0419 48 2S5

Presentation updated 19" November 07






